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Dear Colleagues and Guests,
Welcome back to our first in-person conference in almost 2-years! And what better venue to mark this historic occasion than the
Wigwam here in Litchfield, Arizona, where we held our 2018 Conference. For those of you who attended that conference, we
hope it will be like a welcome home to familiar surroundings. If it’s your first time here, we hope you enjoy one of the most
beautiful venues in America. For all of us, it will be nice just to see everyone again in the warm Arizona sunshine!
We have chosen not to give this conference a thematic name. However, it’s more than appropriate to think about this
conference as, “A New Beginning.” AFHE’s mission is to be the thought leader on all matters relating to family held enterprises.
And those enterprises have been just as affected by the events of the past two years as the rest of the world. AFHE itself has
been affected and we’re proud to be reemerging and so happy to be gathering in person for what we expect to be our strongest
Annual Conference to date.
The key aspect of all AFHE conferences is hearing directly from our fellow family enterprise advisors on the cutting-edge
strategies and practices that they are employing to create better outcomes for family enterprises worldwide. As usual, this year
we have several remarkable families that we will be showcasing this conference. Amy Renkert-Thomas will present the unique
story of succession planning at Superior Paving Corporation, and will be joined by James Mitchell, who will share the family’s
mission of developing competent owners. Peter Dougherty will host a conversation with serial entrepreneur Rick Briggs on the
lessons he learned building a successful family enterprise culture. In addition, we have compelling presentations on wealthism,
defending the family office from cyber-attacks, family cottage succession planning, tax updates on tax changes for family
enterprises and breach of fiduciary claims against trusted managers of closely-held businesses.
AFHE will kick it all off with a wonderful opening cocktail reception and dinner. We’ve built in plenty of opportunities to meet
and reconnect with your fellow AFHE members, old and new, and make new connections with this year’s featured guests.
We are thankful and grateful that we can once again have an in-person conference. We are also deeply appreciative of the
incredible work that Denise Downing and her team at Neff & Downing Management Services have done as our management
company, especially over these past two challenging years. We would like to offer a special “three-cheers and big hurrah” to
AFHE’s president Michael Whitty who has held our association together and helped us to flourish during the most challenging
time in our history.
One final thank you - to YOU for attending! Thank you for choosing to take time to join us for this conference and add your own
expertise and experience to the room. Enjoy the conference!
Sincerely,
Laura Wartner
Conference Committee, Co-Chairperson
P: (404) 815-3647
E: lwartner@sgrlaw.com

Peter Dougherty
Dougherty
Conference Committee, Co-Chairperson
P: (440) 542-6110
E: peter_dougherty@ml.com
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Thank you to Our Generous
2021 Annual Sponsors
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Thank you to Our Generous
Conference Sponsors
Dinner Sponsor

Luncheon Sponsor

Breakfast Sponsor

Wine Sponsors
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Schedule at-a-glance
Wednesday,
Wednesday, October 27, 2021
5:30 p.m. – 7:30 p.m.

Opening Cocktail Reception (Dinner on own)

Location: Wigwam Lawn & Patio

Thursday,
Thursday, October
October 28,
28, 2021
8:30 a.m. – 9:00 a.m.

Registration & Breakfast

Location: Mohave East
9:00 a.m. – 9:15 a.m.

Conference Opening Remarks

Location: Mohave West

Presented by AFHE President Michael Whitty and
Conference Co-Chairs Laura Wartner and Peter Dougherty

9:15 a.m. – 10:15 a.m.

Wealthism

Location: Mohave West

Presented by Blair Trippe, Continuity Family Business Consulting

10:15 a.m. – 11:15 a.m.

Family Cottage Succession Planning

Location: Mohave West

Presented by David Burleigh, Buechner Haffer Meyers & Koenig Co., L.P.A. &
Mark Kellogg, Fraser Trebilcock Davis & Dunlap, P.C.

11:15 a.m. – 11:30 p.m.

Break

Location: Wigwam Foyer
11:30 a.m. – 12:30 p.m.

Family Business or Enterprising Family: There is a Difference and it Matters

Location: Mohave West

Presented by Michael N. McGrann, TELOS Group

12:30 p.m. – 1:30 p.m.

Luncheon

Location: Litchfield’s Lawn
1:30 p.m. – 3:30 p.m.

Succession Planning at Superior Paving Corporation: Developing Competent Owners

Location: Mohave West

Presented by Amy Renkert-Thomas, Renkert Thomas Consulting LLC &
Jim Mitchell, Superior Paving Corp.

3:30 p.m. – 3:45 p.m.

Break

Location: Wigwam Foyer
3:45 p.m. – 4:45 p.m.

Defending the Family Office from Cyber Attacks

Location: Mohave West

Presented by Joseph Compton, Marcum LLP

4:45 p.m. – 5:00 p.m.

Closing Remarks

Location: Mohave West
5:15 p.m. – 6:15 p.m.

AFHE Board Meeting

Location: Orchard Room

For AFHE Board Members Only

7:00 p.m. – 10:00 p.m.

Cocktail Reception & Dinner

Location: Sachem Terrace
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Schedule at-a-glance
Friday,
Friday, October 29, 2021
8:30 a.m. – 9:00 a.m.
Location: Mohave East

Breakfast

9:00 a.m. – 9:15 a.m.

Conference Opening Remarks

Location: Mohave West

Presented by AFHE President Michael Whitty and
Conference Co-Chairs Laura Wartner and Peter Dougherty

9:15 a.m. – 10:15 a.m.

Tax Update: How Proposed Tax Changes Could Impact Family Business Owners

Location: Mohave West

Presented by Pratik Patel and Dave Bensema, BMO Family Office

10:15 a.m. – 11:15 a.m.

The Unexpected Reach of Code Section 409A to Compensation Programs and Agreements

Location: Mohave West

Presented by Tobin Walls, Smith, Gambrell & Russell, LLP

11:15 a.m. – 11:30 p.m.

Break

Location: Wigwam Foyer
11:30 a.m. – 12:30 p.m.

Breach of Fiduciary Duty Claims Against Trustees/Managers of Closely-Held Businesses

Location: Mohave West

Presented by David F. Johnson, Winstead P.C. &
Kenneth Fair, Wright, Close & Barger, LLP

12:30 p.m. – 1:30 p.m.

Luncheon

Location: Wigwam Lawn
1:30 p.m. – 3:30 p.m.

Lessons Learned on Building a Successful Family Enterprise Culture

Location: Mohave West

Presented by Rick Briggs, Lifetime Entrepreneur and Multi-Business Owner

3:30 p.m. – 3:45 p.m.

Closing Remarks

Location: Mohave West
4:00 p.m. – 5:00 p.m.

Closing Cocktail Reception (Dinner on own)

Location: Sachem Terrace
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Schedule Details
Wednesday,
Wednesday, October 27, 2021
5:30 p.m. – 7:30 p.m.

Opening Cocktail Reception

(Dinner on own)

Thursday,
Thursday, October 28, 2021
8:30 a.m. – 9:00 a.m.

Registration & Breakfast

Sponsored by
9:00 a.m. – 9:15 a.m.

Conference Opening Remarks

Presented by AFHE President Michael Whitty and
Conference Co-Chairs Laura Wartner and Peter Dougherty
9:15 a.m. – 10:15 a.m.

Wealthism

Presented by Blair Trippe, Continuity Family Business Consulting
Blair Trippe’s presentation will address Wealthism – a common occurrence where the affluent are
targeted in a way that makes them out as villains or objects of ridicule. This has become a pervasive
and insidious form of “acceptable” prejudice overtly articulated in our society today.
Wealthism is defined as:
• A bias towards individuals and families with significant wealth
• A tendency towards viewing all wealthy people as a homogeneous group, with similar values
and beliefs
• Tolerance of prejudicial attitudes towards individuals and families of wealth
• Targeting wealthy people solely because of their wealth
Understanding wealthism is critical for AFHE members because our clients experience this form of bias
every day. They are trying to raise healthy children and create functional families. Many are new to
wealth and need help. They are looking to us, as their trusted advisors, for guidance and it is our
responsibility to be aware of the impact of Wealthism to be able to offer them that guidance.
Furthermore, from a practical standpoint, we need to understand our own relationship to wealth and
our own associated biases. In many regards, we are guests in our clients’ experience of wealth and
without a solid understanding of their experience, our inherent biases and lack of awareness of their
experience of living with significant wealth puts us at risk of not being invited back.
Blair is Managing Partner of Continuity Family Business Consulting where she
works with families who own and manage operating companies and/or share
assets together on issues related to succession planning, governance
development, wealth integration and conflict management. Her expertise as a
negotiator, mediator, and family business consultant is grounded in the study of
strategic management and conflict resolution methodologies. She brings a highly
specialized approach to the understanding of family systems and the relationship
challenges encountered when families work and own together.
Prior to her work at Continuity, Blair was a Marketing Specialist at Prudential Bache Securities in New
York, on the launch team of a medical device start-up in Cambridge MA as Director of Marketing and
Industry Affairs, and a founding partner of two mediation firms, Agreement Resources, LLC and Elder
Decisions. Her leadership in the mediation field helped create the new specialty of Elder Mediation.
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Blair earned an MBA from the Kellogg School of Management, a BA in psychology from Connecticut
College and holds certificates in Structural Family Therapy, and in Mediation & Negotiation from the
Program on Negotiation at Harvard Law School in addition to receiving training from The Dispute
Resolution Center at Northwestern University, and the Center for Social Gerontology at Ann Arbor. She
is a Fellow the Family Firm Institute and serves on the Board of The Boston Symphony Orchestra.

10:15 a.m. – 11:15 a.m.

Family Cottage Succession Planning

Presented by David Burleigh, Buechner Haffer Meyers & Koenig Co., L.P.A. &
Mark Kellogg, Fraser Trebilcock Davis & Dunlap, P.C.
Approximately 80% of cottage/vacation homeowners plan to pass on the property to their children. The
goal of cottage succession planning is to set up legal ground rules that provide the best chance to keep
family property in the family for future generations. A cottage succession plan will typically address
concerns through the creative use of a limited liability company (LLC), or in some cases a different entity
structure, to own and maintain the property.
Mark E. Kellogg is an attorney and CPA, with the Michigan based law firm of
Fraser Trebilcock. He specializes in the field of cottage law, drawing on his
estate planning, real estate and business law background. As a lawyer, CPA,
and authority on a variety of business, estate planning, and real estate issues,
Mr. Kellogg has 35 years of experience in representing individuals, families and
corporations on a number of legal matters related to the ownership and
transfer of ownership of various properties, including LLCs. Mr. Kellogg is a
graduate of Hillsdale College and Washington & Lee University School of Law.
He has worked with families who own all types of vacation properties located
all over the United States and Canada.
David W. Burleigh is an attorney and family enterprise governance advisor. He
specializes in dealing with ownership issues, decision-making, and succession
in family enterprises of all types – operating companies, family investments,
specialty real estate, legacy assets such as family vacation property, and
private family foundations. He is president of Buechner Haffer, a private client
law firm in Cincinnati. He also runs The Family Enterprise Office, a consulting
practice that provides family enterprise advising.
David is a native Hoosier. He and his wife, a native Texan, have four adult
children.
David holds an advanced certification in Family Enterprise Advising from the Society of Trust and Estate
Practitioners. He is on the board of AFHE. His educational background consists of a B.A. from DePauw
University, an M.A. from the University of Dallas, a J.D. from the University of Cincinnati, and
professional course work at the University of Chicago.

11:15 a.m. – 11:30 p.m.

Break

11:30 a.m. – 12:30 p.m.

Family Business or Enterprising Family: There is a Difference and it Matters

Presented by Michael N. McGrann, TELOS Group
Owners who think of themselves as a family business have a mindset that focuses on the operations
and management of their business. This is where they spend most of their time, energy and resources.
Though this may sound reasonable and a pathway to long term success it is in fact limiting the potential
and the growth of the family and future generations.
Owners who consider themselves enterprising families understand that they are so much more than
their operating business. They focus on transitioning their entrepreneurial mindset and practices across
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generations creating a legacy of entrepreneurship and long-term transgenerational success. Enterprising
families have a broader perspective, a lens that is wider and deeper and they have the courage to tackle
relational and technical challenges that come with the territory. Understanding that the business is only
one part of a larger system is critical.
Advisors need to be equipped to initiate and facilitate conversations that move family businesses to
enterprising families, so that the family and the advisor can step beyond the limitations of the
transactional business world to a world of business that is entrepreneurial, strategic, far reaching and
overall more meaningful for both the advisors and their clients. Moving from family business to
enterprising family is a fundamental decision that families need to make and one that will affect their
future success and growth. Families need advisors to help them think through this decision and decide
what is truly important not just in the present but for the future generations.
Michael N. McGrann believes strong family enterprises thrive within a
culture of mutual understanding and unbiased regard for conflicting
viewpoints. His proven methodologies have led clients to success for over
25 years. Aside from his role as a founding partner of The Telos Group, Mike
leads educational programs for notable organizations and universities
around the world.
He also established the Initiative for Family Business and Entrepreneurship
at Saint Joseph’s University in Philadelphia, managed the Enterprising
Families Initiative at the Wharton School and developed the curriculum for
Babson College’s Family Enterprising MBA program.
Mike received his undergraduate degree in economics from Cornell, MBA from Wharton School of
Business and MA in International Studies from the University of Pennsylvania. Now based in greater
Philadelphia, Mike has lived around the world including the Dominican Republic, Mexico and Finland.
He is also fluent in Spanish.

12:30 p.m. – 1:30 p.m.

Luncheon

Sponsored by
1:30 p.m. – 3:30 p.m.

Succession Planning at Superior Paving Corporation: Developing Competent Owners

Presented by Amy Renkert-Thomas, Renkert Thomas Consulting LLC &
Jim Mitchell, Superior Paving Corp.
What makes a family enterprise owner competent?
Most of us assume that competency in management equates with competency in ownership. But that
assumption ignores the specific skills, aptitudes and experiences that effective owners must bring to
their enterprises over decades and generations. Over such a long-time frame, a family enterprise that is
well-run but not well-owned is at risk for failure; whereas a family enterprise that is well-owned can
consistently generate financial, enterprise and human capital in service of its owning family.
Jim Mitchell, President and owner of Superior Paving Corporation, Virginia’s leading asphalt and paving
company and a third-generation family business, and Amy Renkert-Thomas will talk about SPC and its
commitment to preparing the next generation of owners to be engaged, aligned, competent and
credible. Superior Paving is a particularly unusual family business because it is owned and managed not
by one but by three unrelated families. The growth and success of SPC over the past 45 years is a
testament to the managing owners’ commitment to their company and each other, and their ability to
build effective partnerships inside and outside the business. Over the past several years, SPV has
worked with Amy to build effective family, ownership and business governance that utilizes the
strengths and abilities of non-managing as well as managing owners.
Superior Paving Corp. is one of the most respected names in paving in the Northern Virginia area. Over
the years, it has expanded throughout the region to include plants that do many of the area’s biggest
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public road projects. VDOT continues to be the company’s largest client; it also upholds its close
partnership with Luck Stone. Superior Paving Corp.’s client base has grown to include everyone from
subdivision developers to school systems, as well as a bevy of smaller private pavers who buy its asphalt.
Superior Paving Corp. is even well known outside of the Northern Virginia area and is considered a
respected innovator in the asphalt industry nationwide. Two of its partners have served as chairman of
the National Asphalt Pavement Association (NAPA) and one as president of Virginia Asphalt Association
(VAA). Superior Paving Corp. continues to participate in nationwide efforts to improve road pavement
and lay-down technology, acting as a leader in the asphalt industry’s commitment to green practices
and technology.
Jim Mitchell is the current President of Superior Paving Corp, a 45-year-old
third generation family business located in Gainesville VA. He has worked
at Superior since he graduated from University of Lynchburg in 1991. Jim &
his wife Jill live in Warrenton Virginia and have two college-aged children.
Outside of work, Jim is a car enthusiast who likes to travel and spend time
with great people.
In 2008 Jim and his partner Frank became intentional about Superior based
on the core values of the company. While many companies have a list of
values, values-based leadership requires a significant effort toward
managing to those expectations. Since then, the company has grown significantly, and the third
generation has begun to join the organization.
In 2019 Jim & Frank engaged Renkert Thomas Consulting with a new vision about ownership and family
engagement in their company. In the past two years they have restructured the ownership of the
company to ensure they maximize the human capital in their families as well as Superior. This means
not all leaders of Superior will have “the right last name“ and not all of those with “the right last
name” will be leaders. Further, family members who chose other paths in life are not necessarily
excluded from ownership.
Amelia Renkert-Thomas is the founder of Renkert Thomas Consulting LLC, the
author of Engaged Ownership: A Guide for Owners of Family Businesses
(Wiley, 2015), and Professor of the Practice at Kenan-Flagler Business School,
University of North Carolina at Chapel Hill, where she teaches Family Business
Ownership and Governance.
Renkert Thomas Consulting LLC works with family enterprise owners on
issues related to strategy, ownership, and governance. Amelia brings to her
work multi-disciplinary training and extensive experience in governance
design; business operations and strategy; estate planning; and family systems
and organizational development.
A tax, trusts and estates attorney by training, Amelia was a Partner at the international law firm Withers
Bergman LLP, where she co-chaired the firm’s Family Office Group, before launching her consulting
practice in 2010.
Amelia comes from multi-generational businesses on both sides of her family. Amelia succeeded her
father and served as President of Ironrock, Inc.—a fifth-generation family-owned and managed
producer of ceramic tile and thin brick located in Canton, Ohio—from 1990 to 2002. She remains
closely involved with Ironrock as a director and officer. Her maternal grandfather founded Fisher-Price
Toys.
Amelia lives in Rougemont, NC. She received her B.A. from Yale College, her J.D. from Harvard Law
School, and her LL.M in Taxation from the Case Western Reserve University School of Law.

3:30 p.m. – 3:45 p.m.

Break
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3:45 p.m. – 4:45 p.m.

Defending the Family Office from Cyber Attacks

Presented by Joseph Compton, Marcum LLP
In a world where cyber-attacks have become the norm, and identity theft is high, family offices provide
a robust attack landscape for cyber-criminals. Whether your client’s family office manages closely held
businesses or diversified investments, this presentation will cover practical steps family offices should
take to reduce defend themselves from cyber-attacks.
Joe Compton’s deep expertise in cybersecurity, compliance, and IT
governance helps clients to shape decisions on technology security that
could mitigate, if not reduce, enterprise risk. He is QSA, CISSP, CISA,
CICP certified. His knowledge from a broad base of business
experiences ensures incisive questions, the ability to recognize
opportunity, and deliver solutions. From his entrepreneurial successes
and perspective, he understands the broader business and business
leadership agenda. His record of building, selling, and acquiring
companies would qualify him to inform and guide senior management
on strategy in these arenas. He built a reputation as a listener first, and
solution-maker second.
Joe is currently with Marcum LLP, a full-service accounting and professional services firm serving
publicly traded companies and middle market privately held clients. He joined Marcum as a Director in
December of 2019 when his then-employer, Skoda Minotti, was acquired by Marcum; he was named a
Partner at Marcum in September of 2020. Most recently, he has taken on the role of Senior Director of
Cybersecurity and Privacy for Marcum Technology, a subsidiary of Marcum. He is the market executive
responsible for business development and community relations in Northeast Ohio. Joe leads IT
governance risk and compliance engagements for clients globally. He is an active member of the
Diversity & Inclusion Taskforce for national firm management.
Concurrently, Joe serves as a member of the board of JBM Consultants, a consultancy offering wealth
management software products / services. He is also a member of the Advisory Board of Intellihealth, a
San-Francisco-based healthcare start-up. With Intellihealth, he is shaping IT development strategy based
on more efficient IT security governance. He is involved in strengthening governance processes and
simplifying governance rules.

4:45 p.m. – 5:00 p.m.

Closing Remarks

5:15 p.m. – 6:15 p.m.

AFHE Board Meeting

For AFHE Board Members Only
7:00 p.m. – 10:00 p.m.

Cocktail Reception & Dinner

Wine Sponsored by

Dinner Sponsored by
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Schedule Details
Friday,
Friday, October 29, 2021
8:30 a.m. – 9:00 a.m.

Breakfast

9:00 a.m. – 9:15 a.m.

Conference Opening Remarks

Presented by AFHE President Michael Whitty and
Conference Co-Chairs Laura Wartner and Peter Dougherty
9:15 a.m. – 10:15 a.m.

Tax Update: How Proposed Tax Changes Could Impact Family Business Owners

Presented by Dave Bensema and Pratik Patel, BMO Family Office
President Biden’s American Jobs Plan and American Families Plan could significantly impact corporate
and individual income taxes. Join us for an update on the latest developments and opportunities the
pending legislation may have for you and your family business clients.
Dave Bensema is a Managing Director with BMO Family Office, an integrated
wealth management provider that serves ultra-affluent individuals, families
and family offices across their tax, estate, investment, philanthropic, risk and
family capital needs.
Dave provides customized financial planning solutions to individuals and
families as part of an overall personal wealth management strategy. He
joined the organization in 1991 and has over 30 years of experience in the
financial services industry.
Dave earned a BS in Accounting from Northern Illinois University in DeKalb,
IL. He also earned an MBA in Finance from Kellstadt Graduate School of
Business at DePaul University in Chicago, IL. He is a Certified Public Accountant and a CERTIFIED
FINANCIAL PLANNER™ professional.
Dave is an active member of the DuPage Estate Planning Council and has been a recipient of the BMO
Platinum Award numerous times.
Dave makes his home in Munster, IN, has three children and is an avid bicyclist.
Pratik Patel is a Managing Director and Head of the Family Wealth Strategies
team with BMO Family Office, an integrated wealth management provider
that serves ultra-affluent individuals, families and family offices across their
tax, estate, investment, philanthropic, risk and family capital needs.
Pratik oversees the delivery of integrated wealth management advice and
client service for ultra-affluent clients. His expertise includes financial
planning, tax planning, wealth transfer planning, charitable and
philanthropic planning, family governance and education planning and
business owner and corporate executive planning.
He has over a decade of experience in the financial services industry. Prior to joining BMO, Pratik was a
Corporate VP in the Advanced Planning Group at New York Life Insurance Company where he helped to
identify and implement estate, investment, insurance, succession, business and retirement planning
concepts to high net worth individuals and business owners. Before NY Life, Pratik worked as an
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attorney and team lead for Strategic Tax Advisors focusing on multi-disciplinary consulting for advanced
estate planning and business initiatives.
Pratik earned his J.D. from Indiana University School of Law, Indianapolis and graduated from the
University of Illinois, Chicago with a B.S. in Business Administration.
Pratik loves spending time with his wife and two children where they reside in the Chicago area. He
also enjoys golf, traveling, and skiing.

10:15 a.m. – 11:15 a.m.

The Unexpected Reach of Code Section 409A to Compensation Programs and
Agreements

Presented by Tobin Walls, Smith, Gambrell & Russell, LLP
Congress enacted Code Section 409A to combat perceived abuses in executive deferred compensation
plans at large employers, such as Enron. However, with Code Section 409A, Congress and the IRS cast
a very wide net, and a broad range of compensation arrangements for closely held family businesses
can be affected. These include bonus programs, equity compensation and individual employment
agreements. This presentation will focus on how these arrangements can be structured to be exempt
from Code Section 409A or, when an exemption is not available, how to comply with Code Section
409A and avoid its harsh tax penalties.
Tobin R. Walls is a Partner in the Executive Compensation and Employee
Benefits Practice of Smith, Gambrell & Russell, LLP.
Mr. Walls advises clients on all aspects of retirement plan compliance
and operation. He also advises on executive compensation and nonretirement benefit issues.
Mr. Walls also advises clients fiduciary issues, including restructuring
fiduciary committees to better protect directors and trustees. He
regularly participates in committee meetings, providing fiduciary training
and advice on issues ranging from fund selection to plan fees.
Mr. Walls graduated from Duke University, magna cum laude. He received his J.D. from Emory
University School of Law. He is a member of the State Bar of Georgia.

11:15 a.m. – 11:30 p.m.

Break

11:30 a.m. – 12:30 p.m.

Breach of Fiduciary Duty Claims Against Trustees/Managers of Closely-Held Businesses

Presented by David F. Johnson, Winstead P.C. &
Kenneth Fair, Wright, Close & Barger, LLP
This presentation will address breach of fiduciary duty claims against trustees whose trusts have
significant or controlling interests in closely-held businesses. These circumstances often arise after the
death of a principal owner or founder. The panel will discuss the risks of an employee or officer of a
closely-held business serving as a trustee, detail possible issues concerning conflicts of interest, and
describe various states' rules and approaches to claims against trustees/managers after the death of a
principal owner of a closely-held corporation.
David Johnson is widely recognized as one of the go-to fiduciary
litigators in Texas. David’s practice focuses on trust, estate, and closelyheld business disputes. A frequent writer and speaker, David is known
around the state as a thought leader in the fiduciary area. His awardwinning blog, Texas Fiduciary Litigator, features recent case law,
legislative changes, and other precedent that impacts fiduciaries in
Texas. David received the JD Supra 2020 Readers’ Choice Award for
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Wealth Management, which was his third year in a row for such an award. He was also named a “GoTo Thought Leader” in Fiduciary Litigation by the National Law Review in 2020.
David’s experience in trust and estate disputes includes will contests, elder abuse, mental competency,
undue influence, trust modification/reformation/clarification, breach of fiduciary duty and related claims.
He also handles matters involving trust decanting, trust severance and joinder, account disputes, power
of attorney disputes, suits for judicial instruction and discharges, heirship proceedings, suits to remove a
fiduciary, and accountings. Additionally, David has a transactional practice for trust departments in
providing legal opinions on the construction of trust documents, documenting release and consent
agreements, resignations, successor appointments, modification of trusts, trust mergers, trust
severances, etc.
Kenneth Fair’s practice focuses on in the area of general commercial
litigation, with an emphasis on complex probate, trust, and fiduciary
litigation. He represents executors, trustees, and beneficiaries in will
contests, disputes over will and trust interpretation, removal actions, and
fiduciary-liability actions. He also handles cases involving real-estate
brokerage contracts, corporate governance, bankruptcy, and construction
contracts. In 2019, Ken was selected by his peers as among the Best
Lawyers in America® in the category of Trusts and Estates Litigation, as
published by RL Rankings, LLC.
Ken is originally from Huntsville, Texas. Before joining the firm, Ken
worked with Campbell Harrison & Dagley, and at the Houston office of
Andrews Kurth LLP. He also worked as a staff writer and senior
development editor for Jones McClure Publishing, which publishes the O'Connor's series of legal
practitioner's guides. Along with firm attorney Suzanne Goss, Ken is a co-author of O'Connor's Estates
Code Plus (previously O'Connor's Probate Code Plus), which is now in its eleventh edition. He is also a
past contributing editor for O'Connor's Texas Causes of Action, O'Connor's Family Law Handbook, and
O'Connor's Texas Rules-Civil Trials.

12:30 p.m. – 1:30 p.m.

Luncheon

1:30 p.m. – 3:30 p.m.

Lessons Learned on Building a Successful Family Enterprise Culture

Presented by Rick Briggs, Lifetime Entrepreneur and Multi-Business Owner
Growing a profitable business doesn’t have to put nickels first. By
creating a fun workplace for employees and thinking out of the box
with customers, the money will follow. It is easier to grow faster
with less headaches when everyone has your back. That culture
combined with a unique brand awareness builds company value.
Most notably Rick Briggs was founder and CEO of SeniorTV, the
nation’s largest alternative provider of cable TV service and internet
to the longterm care and retirement housing market. He spent 25
years creatively leading his team within the burgeoning senior living
market before being acquired in 2018. The firm operated in 48 states
providing service to thousands of properties and hundreds of
thousands of viewers. Rick and his firm received frequent national
recognition for innovation and growth.
He is a lifelong entrepreneur since his early twenties after his boss was murdered two years into the first
job out of college. After some immediate survival projects, he founded a local advertising agency.
Besides The Garage, currently his other companies include: CableNOW Corporation, a developer of
specialized products used in the cable TV industry; DriveTVUSA, an advertising-supported digital
signage network used in BMV offices throughout Ohio; Airspace Place, Ltd. , developer of aircraft
condominium T-hangars; and owns and manages beach vacation rentals on Siesta Key, Florida. Other
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past businesses include a 22-year ownership of a miniature golf course in Canton, Ohio; a regional retail
chain of residential satellite equipment; a novelty gift manufacturing company with products featured
on Johnny Carson and Paul Harvey. He currently has the only known operational Cone-of-Silence and
Shoe-Phone at The Garage and is a totally serious person.
As a private pilot and have plane will travel attitude, Rick spent much of his time visiting customers,
exhibiting at trade shows and building brand awareness while planning for upcoming technologies. He
resides in Sarasota, Florida and also spends time with the new venture in Akron, Ohio. Besides flying
his Cessna T210 and Great Lakes open cockpit biplane (where it is a good idea to tighten the seatbelts),
he enjoys motorcycle touring, scuba diving, boating and taking FL visitors on jetski tours. For years he
was active in road course racing in a Porsche 944 and enjoys helping small businesses with marketing
challenges. He holds a Bachelor of Science in Advertising from Kent State University however most
lessons are life-learned. He has 2 daughters, 2 grandkids and spends time adventuring with his First
Mate and Co-Pilot in Life Pam.

3:30 p.m. – 3:45 p.m.

Closing Remarks

4:00 p.m. – 5:00 p.m.

Closing Cocktail Reception (Dinner on own)

Saturday,
Saturday, October 30,
30, 2021
9:40 a.m.

Golf Tee Time (must be pre-registered to attend)
The Wigwam’s Blue Course
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